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THE MISSION

WORK PROGRAMS

DOC’s Mission
The mission of the Oregon Department of 
Corrections is to promote public safety by 
holding offenders accountable for their ac-
tions and reducing the risk of future criminal 
behavior.

Total inmate work programs provide work 
experiences for over 1,400 Adults in Custody 
(AICs). Offender services is the centralized de-
partment for managing AICs assigned to OCE. 
The department manages AIC awards and 
allocations, coordinates inter-institutional re-
cruitments and transfers, and screens all AICs 
operating computers and telephones for dis-
qualifying crimes.

*An average of 1,400 AIC’s were assigned to OCE in FY 16-17.

OCE’s Mission
The mission of Oregon Corrections Enterpris-
es, in partnership with the Department of 
Corrections, is to promote public safety by 
providing adults in custody with work and 
training opportunities in a self-sustaining or-
ganization.
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SOFT SKILLS
The Most Valuable Job Skills
Soft skills are trained through staff role mod-
eling and daily coaching. The curriculum for 
our certification program also includes:

FIRST IMPRESSIONS
Appropriate dress, hygiene, punctuality, and 
dependability.

ATTITUDE
Reliability, trustworthiness, and good/bad 
reasons to miss work.

ETHICS
Ethical decisions, use of company property, 
and the impact of social media on employ-
ment.

MATURITY
Teamwork, dealing with conflict, and sepa-
rating personal life from the workplace.

SELF-MANAGEMENT
Identifiying and matching skills with what 
employers are looking for.

JOB SUCCESS
Career development, promotions, pay in-
creases, and the proper way to leave a job.



TECHNICAL SKILLS

OCCUPATION NATIONAL OREGON
Assemblers & Fabricators 5% 16%
Cabinetmakers/Bench Carpenters 1% 22%
Carpenter Helpers 8% 26%
Carpenters 6% 24%
CNC Programmers - Metal & Plastic 19% 33%
Construction Laborers 13% 21%
Customer Ser vice Representative 10% 17%
Graphic Designers 1% 13%
Industrial Truck & Tractor Operators 2% 12%
Janitors & Cleaners (excluding Maids & Housekeepers) 6% 13%
Laborers & Material Movers, Hand 5% 14%
Laundr y/Dr y Cleaning 2% 5%
Machinists 10% 20%
Office Clerks, General 3% 8%
Roofers 13% 26%
Sheet Metal Workers 7% 12%
Stock Clerks & Order Fillers 5% 11%
Welders, Cutters,  Solderers,  & Brazers 4% 14%
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MAIN OFFICE & SHOWROOM For more information, contact us at: 
(BY APPT. ONLY) Phone 503.428.5500
3691 STATE ST. Toll Free 1.800.776.7712
SALEM, OR 97301 Fax 503.363.4170
Hours: Monday-Friday Email info@oce.oregon.gov
8:00 AM-4:00 pm (PST) or visit us online at oce.oregon.gov

CONTACT US

OCE offers technical skills development for many occupations. Here are just a few of our offerings, 
along with the state and national labor market trends.

HELP OCE, HELP YOU!
Contact us and tell us your needs!

Trends 2016-26*

What skills do you need OCE to teach your future employees?

*Source: O*NET Online March 2018

Are you willing to expand your production needs inside one of our facilities?
Would you like to partner with OCE and DOC as a Second Chance employer?


